As an employer,
you're always
looking for ways
to enhance the
benefit programs
you offer to your
employees. With
the EBPA Benefits
Card, you not only
add value to your
employee benefit
packages, you
realize bottom-line
savings as well.
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EBPA
37 Industrial Drive
Exeter, NH 03843-4593

Phone:
800.258.7298

Website:
www.ebpabenefits.com

Reimbursement Account Sales Line:

888.222.3580

HEALTHCARE PAYMENT SOLUTIONS



Give your employees the
convenience they want

The EBPA Benefits Card MasterCard® provides your
employees access to many of the benefit accounts
you may offer — including Flexible Spending
Accounts, Health Savings Accounts, Health
Reimbursement Arrangements, Dependent Care
Accounts and Transit/Parking Accounts - all on
one card. This provides them the convenience of
using a single card to pay for all qualified
expenses, wherever Debit MasterCard® cards are
accepted.

Here's how it works: Instead of covering healthcare,
dependent care and transit costs with money they've
already paid taxes on, employees designate pre-tax
wages to the benefit accounts they've elected to
use. With the added convenience of the EBPA
Benefits Card, employees simply swipe the card at
doctors offices, pharmacies, mass transit terminals,
dependent care facilities and other eligible locations.
Approved expenses are automatically deducted
from the appropriate account based on the
business rules set up by you and EBPA. By using
their card, employees can avoid taking money out
of their pockets, filling out cumbersome claim
forms and waiting for reimbursement. They can
even keep track of their account balances
24/7/365 on an easy-to-use cardholder Website.

Considering all of these
employee benefits, it's no

wonder the Benefits Card
has a 99% cardholder
retention rate!

You control what's eligible

Working with EBPA, you decide where your
cardholders can use the EBPA Benefits Card and what
they can use it for. No matter how you choose to set
up your plans, the proprietary Benefits Payment
System will automatically substantiate transactions
that pass your selected criteria and automatically
request receipts for transactions that require
substantiation. In addition, the system enables you
and EBPA to configure your banking options, card
branding and other factors the way you want.

With the EBPA Benefits Card and Benefits Payment
System, you, along with EBPA, have the ultimate
flexibility over your plans.

Benefit from
auto-substantiation

The IRS requires the use of an Inventory Information
Approval System (IIAS) at merchant locations to verify
eligible FSA debit card purchases. The SIGIS IIAS
standard has been adopted by a majority of
retailers nationwide, so not only will your employees
have real-time access to their FSA funds via their
EBPA Benefits Card, they also know immediately that
their purchases have been pre-approved. This means
your employees can reduce the number of times they
have to send in itemized receipts after using their
card. They'll appreciate this convenience, which
results in increased interest from your employee
base regarding FSAs and the EBPA Benefits Card.

Deliver big savings to
your bottom line

Each pre-tax dollar that your employees designate
for their spending accounts translates to a 7.65%
savings in your FICA contributions. Therefore, the
more your employees contribute to their accounts,
the more you save.

Offering the EBPA Benefits Card is a great way to
increase participation in pre-tax spending accounts
because employees will use it, like it and spread the
word among their co-workers. As an example, many
Fortune 500 employers have experienced growth in
Flexible Spending Account enrollment upwards of

75 percent and contribution increases of 50 percent
after instituting the card. EBPA can provide you with
educational materials to promote enrollment in
benefits accounts and use of the EBPA Benefits
Card.

Thousands of other companies are already offering

the Benefits Card - hasn't the time come to realize
the same bottom-line savings that these businesses
are enjoying?



